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INTRODUCTION 
This Agreement made and entered into the 'dvL day of ~ , 2008, by 
and between the Village of Alden, a municipal corporation, with its principal office and place of 
business at 13336 Broadway, Alden, New York (hereinafter referred to as the "Village"), and the 
Village of Alden Employee's Union (hereinafter referred to as the "Union"). 
STATEMENT OF PURPOSE 
The parties hereto recognize the mutual responsibility for promoting and 
maintaining harmonious and cooperative relationships between the Village Government and the 
employees of said government and for protecting the public interest in orderly and uninterrupted 
governmental operations. 
ARTICLE I 
LEGISLATIVE REVIEW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL 
FUNDS THEREFORE, SHALL NOT BECOME EFFECTNE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE II 
RECOGNITION 
Section 2.1 The Village agrees that the Union shall be the sole and exclusive organizational 
representative for all employees in the Village Department of Public Works excluding the 
Superintendent, Clerical, CETA, part-time and seasonal employees, for the purpose of collective 
bargaining and processing of grievances. 
Section 2.2 The Village recognizes the Union as the exclusive negotiating agent for 
employees within the designated unit in any and all proceedings under the Public Employees Fair 
Employment Act. 
Section 2.3 The period of unchallenged representative status for the Union shall be the 
maximum pemlitted by the Taylor Law. 
Section 2.4 The word "employee(s)" as used in this Agreement shall mean only employees
 
within the designated unit.
 
Section 2.5 Any employee hired by the Village shall serve a six (6) month probationary period 
beginning on the date he or she reports to work. During such period, the employee shall accrue 
sick leave, personal leave, or vacation, however, the employee shall not be eligible to use this 
accrued time until the six (6) month probationary period has ended. Thereafter, the employee 
shall accrue such leaves in accordance with the terms of the collective bargaining agreement. 
Notwithstanding the above, the employee shall be granted all other terms and conditions of 
employment stated or unstated in the contractual agreement from his or her first day of full time 
employment. 
ARTICLE III 
DUES CHECKOFF 
Section 3.0 An employee desiring to become a member of the Union may execute a written 
authorization in the form annexed hereto as Appendix A. Upon receipt of the authorization from 
an employee, the Village shall, pursuant to the authorization, deduct from the wages the Union 
dues the employee owes each pay period. 
Section 3.1 The Village, following each pay period from which those deductions are made, 
will transmit the amount so deducted to the Union within thirty (30) days. Such deductions shall 
be made on an equal basis over two (2) pay periods each month. All transmittals shall be sent out 
with a listing of the members from whom the deductions have been made and the amount 
deducted from each to: 
Teamsters Local 264
 
35 Tyrol Drive
 
Cheektowaga, NY 14227
 
Section 3.2 The Union shall celiify to the Village in writing the cun-ent rate of membership 
dues and shall give the Village thirty (30) days notice prior to the effective date of any changes. 
Section 3.3 A deduction authorized by an employee shall continue as long as so authorized 
unless and until such employee: (a) notifies the Village, by registered mail of his or her desire to 
discontinue or to change such authorization in writing; and (b) the Village shall forwards a copy 
of the employee's notification to the Union. 
Section 3.4 In the event the employee fails to provide written authorization, the Village shall 
make Agency Shop fee deductions, of an equal amount to Union membership dues, which shall 
be continued for the term of this Agreement. Such amount shall be deducted on a monthly basis 
and shall be transmitted at the same time and to the same office as set forth in Section 2 above. 
The Union agrees to hold the Employer safe and harmless because of said deduction. 
Section 3.5 If, through inadvertence or en-or, the Village fails or neglects to make a deduction 
which is properly due and owing from an employee's pay check, such deduction shall be made 
from the next pay check of the employee and submitted to the collective bargaining 
representative, employee or any authorized party by reason of the requirements of this section of 
the agreement. 
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Section 3.6 On the effective date of this agreement, the Village shall supply to the Union at 
the address listed above, a list of all current employees in the bargaining unit showing the 
employee's full name, home address, phone number, social security number, job title, work 
location, membership status, and first date of employment. Such information shall thereafter be 
provided to the Union on a semi-annual basis if any changes occur. The Union shall indemnify 
and hold the Village harmless against any and all claims, demands, suits, or other forms of 
liability that may arise by reason of action taken or not taken by the Village for the purpose of 
complying with this section. 
Section 3.7 The Union will direct bill any employee not receiving a pay check due to 
disability, Workers Compensation, or any other similar situation and there shall be no 
responsibility on the part of the Village to make any payments for such employee. 
Section 3.8 Indemnification. The Union shall indemnify the Village and any officers or 
employees of the Village and hold it or them harmless against any and all claims, demands, suits 
or other forms of liability that may arise out of, or by reason of, any action taken by the Village or 
any Department of the Village for the purpose of complying with the provisions of this Article. 
ARTICLE IV 
MANAGEMENT RIGHTS 
Section 4.1 Except as expressly limited by other provisions of this Agreement, all of the 
authority, rights and responsibilities possessed by the Village are retained by it, including, but not 
limited to, the right to determine the mission, purpose, objectives and policies of the Village to 
determine the facilities, methods, means and number of personnel required for selection, 
recruitment, hiring, appraisal, training, retention, promotion, assignment or transfer of employees 
pursuant to law; to direct, deploy and utilize the work force; to establish specifications for each 
class of position and to classify and reclassify and to allocate or reallocate new or existing 
positions in accordance with the law; and to discipline or discharge employees in accordance 
with law and the provisions of this Agreement. The Village shall not be arbitrary or capricious in 
exercising this Article. 
ARTICLE V 
NO STRIKE 
Section 5.1 The employees shall not engage in a strike, nor cause, instigate, encourage or
 
condone a strike. A strike shall include sit-down, slow-down, walk-out or work stoppage.
 
Section 5.2 Employees shall exert their best efforts to prevent and tenninate any strike. 
Section 5.3 The Village shall at no time lock-out its employees. 
3
 
ARTICLE VI 
ACCESS TO EMPLOYEES 
Section 6.1 The Village shall provide exclusive bulletin board space in an accessible place 
occupied by employees for the purpose of posting bulletins, notices and material issued by the 
Union. 
Section 6.2 Each year, the Employer will furnish the Union a list of new employees in the 
Bargaining Unit in addition to any change of address of current employees in the unit. Such list 
of new employees shall contain the name, address, position and salary. It is understood that it is 
the obligation of an employee to notify the Employer of any change of address, phone number, 
name, or marital status. Failure to do so may result in disciplinary action being taken against the 
employee. 
Section 6.3 One (1) month after the signing ofthis Agreement, the Employer agrees to 
provide job descriptions of all positions covered by this Agreement to the Union and annually 
thereafter during the tenn of this Agreement. For any new job titles within the bargaining unit 
created during the tenn ofthis Agreement, the Union Business Representative shall be provided a 
copy of such job description within thirty (30) days after an employee is appointed to such new 
position. 
Section 6.4 Authorized agents ofthe Union shall have access to the employer's establishment 
for the purpose of transacting legitimate Union business pertaining to adjusting disputes. The 
union agrees to notify management of its arrival and departure, and the nature of the visit. No 
visit should interrupt an employee in the pelfonnance of his duties nor the operation of the 
Village. 
ARTICLE VII 
LONGEVITY PAY 
Section 7.1 All employees who have completed at least five (5) years of full-time employment 
with the Village will receive annually an additional Two Hundred Dollars ($200.00) for every 
five (5) year peliod of full time employment completed based upon the employee's date of 
employment [example: year four (4) Zero ($0) Dollars; year 5 Two Hundred Dollars ($200.00); 
year six through nine (6 - 9) Two Hundred Dollars ($200.00); year ten (10) Four Hundred 
Dollars ($400.00), etc ... J. 
Section 7.2 All longevity payments will be paid in a lump sum in a separate check from the 
regular paycheck based on zero dependents. An employee is eligible for his (her) longevity 
payment provided they have the required number of years of employment by May 31 prior to 
payment. All longevity payments due will be made during the pay period immediately following 
July 1 0 f eac11 year. 
4
 
ARTICLE VIII 
HOURS OF WORK 
Section 8.1 A nonnal workday shall not exceed eight (8) consecutive hours in any twenty-four 
(24) hour period. The nonnal work week shall not exceed forty (40) hours, except as provided 
below. 
Section 8.2 Except where otherwise provided for in this Agreement, an employee's nonnal 
working hours shall be scheduled by the Superintendent of Public Works and shall include a one­
half (1/2) hour unpaid lunch period. The scheduling of all such lunch periods shall also be 
detennined by the Superintendent of Public Works. 
Section 8.2.1 All full-time employees shall be entitled to a ten (10) minute rest break in each 
one-half (1/2) day work shift, the scheduling of which shall be detennined by the Superintendent 
of Public Works. 
Section 8.2.2 Exclusive of call-in, standby and overtime, an employee's nonnal working hours 
shall not commence before 6:00 a.m. or end after 6:00 p.m. All such scheduling shall be on a 
weekly basis and schedules shall be available for all employees on the Tuesday immediately 
preceding the scheduled week. 
Section 8.3 An employee who is called in for emergency work shall be paid only for those 
hours actually worked. 
Section 8.4 If the State of New York, through an amendment oflaw, mandates that the 
Sewage Plant and Water Plant in the Village be staffed on a regular basis in excess of eight (8) 
hours per day, the Union and the Village agree to meet and work out the scheduling of shifts 
during the work week and the assignment of personnel. 
ARTICLE IX 
HOLIDAYS 
Section 9.1 Holidays recognized and observed by the Village: 
New Years Day 
Martin Luther King's Bilihday 
President's Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
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Veteran's Day
 
Thanksgiving Day
 
Day after Thanksgiving
 
Christmas Day
 
Section 9.1.1 Village employees will receive four (4) hours off with pay when Christmas Eve 
falls on a scheduled work day and provided all work assignments (e.g. refuse collection, etc.) 
have been completed. 
Section 9.2 Except where provided for in Section 16.2, if any of the aforementioned holidays 
fall on a Saturday, the Village will observe the holiday on the prior Friday. If a holiday falls on a 
Sunday, the following Monday will be observed as a holiday. 
Section 9.3 If a holiday falls during an employee's scheduled vacation, the vacation period 
will be extended one (1) day. 
ARTICLE X 
SICK LEAVE 
Section 10.1 All members of the Union shall earn sick leave credits at the rate of one and one 
quarter (1-1/4) days for each month such employee has been on full pay status for at least fifty 
percent (50%) of the working days of the calendar month. An employee may accumulate sick 
leave credits up to a maximum of one hundred eighty (180) days. 
Section 10.2 Sick leave credits may be used by an employee when the employee is 
incapacitated or unable to perfonn his duties by reason of: 
A. Sickness or injury 
B. Quarantine regulations 
C. Medical or dental visits 
Section 10.2.1 Five (5) days sick leave per employee per year may be used for family illness or 
family emergencies. Family shall mean any spouse or child residing in the employee's 
household. 
Section 10.3 When absence is required under A or B of Section 10.2, the employee shall report 
same to the Superintendent of Public Works or his designee at least one (1) hour before the 
employee's assigned starting time each day of such absence. In case of failure to report within 
the stated time limit, unless for reasons satisfactory to the Superintendent or his designee, the 
absence shall not be deducted from sick leave and shall be considered time off without pay. 
Where an absence is required under Section 10.2-C or Section 10.2.1, a twenty-four (24) hour 
notice will be given except in the case of emergency. 
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Section 10.3.1 In the event ofmedical or dental visits or family illness leave as set forth in 
Section 10.2.1, the employee may use sick leave in hourly increments upon notice and approval 
of the Superintendent of Public Work or his designee. 
Section 10.4 A certificate or affidavit showing incapacity or inability of the employee to 
perform his duties, issued by the attending physician, shall be filed with the Superintendent or his 
designee in case of an absence of more than four (4) consecutive work days. However, if the 
Superintendent or his designee has reason to believe there may be an abuse of sick leave 
privileges, such employee, where practicable, will be notified of such suspected abuse and may 
be required irrespective of the duration of absence due to illness, to submit a doctor's certificate 
or affidavit indicating the specific nature of the disability and its duration. If an employee fails to 
submit proof of illness when required to do so, the absence shall not be deductible from sick 
leave and shall be considered as time off without pay. If the proof submitted, in the judgment of 
the Superintendent or his designee, reasonably does not justify the employee's absence, such 
absence shall not be deducted from sick leave and shall be considered time off without pay. 
Section 10.5 The employer agrees to reimburse the employee at a rate of 40 percent (40%) for 
every day of accumulated sick leave in excess of one hundred and thirty-five (135) days when 
such accumulation exceeds one hundred and thirty-five (135) days. In order for the employee to 
take advantage of this procedure, notification must be given to the employer no later than March 
1st of each calendar year that such an option is to be taken. Payment will be made in the first pay 
period in June. 
ARTICLE XI 
WORKER'S COMPENSATION 
Section 11.1 When an employee receives compensation under any Worker's Compensation law, 
he shall be entitled to receive his full sick leave benefits, if any, during the initial waiting period 
prior to the commencement of the Compensation payments. 
Section 11.2 The employee shall be reimbursed the difference between his regular weekly wage 
rate and the amounts paid by the compensation carrier, less any fees or costs as so determined by 
the Workers' Compensation Board. 
Section 11.2.1 Such payments, if any, shall be deducted from the employee's sick leave 
allotment. Once an employee has exhausted all sick leave benefits, the employee's sole remedy 
shall be Workers' Compensation benefits. 
Section 11.3 All Compensation reports shall be filed by any employee as soon as practicable 
after the occurrence of a compensable event. 
Section 11.4 In the event an employee has any sick leave still available after the cessation of 
the Worker's Compensation payments, same shall remain on account for an employee's future 
use. 
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ARTICLE XII 
BEREAVEMENT LEAVE 
Section 12.1 Pennanent employees who have served over six (6) months of continuous full­
time employment with the Village shall be granted four (4) regular work days leave with pay in 
the event of a death of a member of his or her immediate family, upon satisfactory evidence of 
such death. The intent of this section is to ensure the bereaved four (4) uninterrupted days leave. 
Therefore, all holidays, Saturdays and Sundays shall be considered integral parts of the four (4) 
days leave. No additional leave with pay shall be granted for holidays, Saturdays and Sundays 
should these days occur within the four (4) days leave. If a death should occur when an 
employee is on vacation, bereavement leave shall be used as allocated above. The employee's 
vacation time shall be returned to the employee for use at a later date in confonnance with this 
Agreement. 
Section 12.2 Such absences, as set forth more fully in Section 12.1, may be extended by the 
Village Board or the Superintendent of Public Works to a maximum often (10) days with the 
excess time over and above the nonnal four (4) day bereavement allotment to be charged as sick 
leave, vacation or personal leave credit. 
Section 12.3 Immediate family shall include the spouse, child, father, mother, brother and sister 
of the employee and his or her spouse. Immediate family shall also include the grandfather, 
grandmother and grandchildren of the employee and his or her spouse. 
Section 12.4 One (l) day bereavement leave shall be granted in the event of death of an aunt, 
uncle, niece or nephew of the employee or his or her spouse so that the employee may attend the 
funeral if it occurs on a regularly scheduled work day. 
ARTICLE XIII 
PERSONAL LEAVE 
Section 13.1 Employees shall be granted personal leave not to exceed three (3) days per fiscal 
year for the purpose of religious observances held or personal business not specifically covered 
elsewhere in this Agreement. Except where there would be an extension of a holiday or vacation, 
one (1) day notice of such request shall be given to the Superintendent of Public Works. The 
specific reason for the absence need not be elaborated upon in the request. \¥here such personal 
leave would extend a holiday or vacation, seven (7) days notice shall be provided to the 
Superintendent of Public Works unless an emergency situation arises. In the event the employee 
wishes to use more than one (l) day of personal leave to extend a holiday or vacation, such may 
be done only with the prior approval of the Superintendent of Public Works. Any earned, unused 
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personal leave shall be applied and treated as sick leave credit subject to the maximum 
accumulation set forth in the sick leave provisions in this Agreement. 
Section 13.1.1 Upon the approval of the Superintendent of Public Works, personal leave maybe 
taken in one (l) hour increments. 
Section 13.2 If an employee has to serve on jury duty, he shall be paid his regular salary during 
the time in which he must appear in Court. All funds which the employee receives while serving 
as a juror, except mileage fees and travel allowances, must be surrendered to the Village upon 
receipt of the monies from the Court. In the event that the employee is not required to appear in 
Court on any regularly scheduled work day, he must report to the Village as a regular working 
day. 
Section 13.3 Twenty-five percent (25%) [or no less than one individual] of those volunteer 
firemen who are employees of the Village and on duty, called to active duty during working 
hours, shall be excused with no loss of pay, sick leave, personal leave or vacation credits. 
Payment of those members in excess of twenty-five percent (25%) who respond to a call shall be 
at the discretion of the Village Board. 
Section 13.4 Any employee wishing to take civil service examinations for promotion within the 
Public Works Department shall be granted, with pay, the actual time off to take the examination. 
Section 13.5 The Village agrees to reimburse an employee for tuition costs associated with an 
approved course of study. All such courses must be first approved by the Superintendent of 
Public Works and then by the Board of Trustees in order to be eligible for any reimbursement. 
Section 13.5.1 An employee must maintain a "B" or higher average in order to be eligible for 
tuition reimbursement by the Village. The employee must provide all appropriate documentation 
as required by the Village prior to reimbursement. 
Section 13.5.2 In the event the employee loses any time from work to attend an approved 
program, the employee shall be entitled to full pay ifhe works ninety percent (90%) of his 
normal work schedule as determined by the Superintendent of Public Works. An employee 
working less than ninety percent (90%) of his regular work schedule would be entitled to a pro­
rata reduction in his salary and benefits. 
Section 13.5.3 In the event an employee is required by the Village to participate in an approved 
course of study and such course of study requires that the employee be absent from work, then 
such employee shall be entitled to his normal base salary and benefits, provided the employee 
maintains a "B" or higher average. In the event the employee does not maintain the requisite 
average, such employee shall receive a pro rata reduction in his salary and benefits based upon 
actual time worked. 
Section 13.5.4 For every Five Hundred Dollars ($500.00) expended by the Village in tuition
 
reimbursement and/or excess salary payments pursuant to §§ 13.5.2 or 13.5.3, the employee
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hereby agrees to remain with the Vil1age for a period of one (1) year. In the event the employee 
leaves prior to the expiration of the appropriate time frame, then that employee shall reimburse 
the Village within thirty (30) days of the date of his departure the full amount of the tuition paid 
plus any payments made to him for wages in excess of the amount of time actually worked with 
respect to both wages and benefits. [Example: If Three Thousand Dollars ($3,000.00) in tuition 
is paid by the Village, then the employee agrees to remain with the Village for a period of six (6) 
years from the date the final tuition payment is made. In the event the employee leaves prior to 
that time, he shall reimburse the Village, not only the Three Thousand Dollars ($3,000.00), but 
also any wages and benefits paid in excess of the amount of time the individual actually worked.] 
Section 13.5.5 In the event the Village detennines that additional individuals are required to 
possess water and sewer licenses, then such individual, as determined by the Board of Trustees, 
shall be sent to the appropriate program for licensure. 
Section 13.5.5.1 The Village shall pay the initial cost of the licensure program and any related 
travel costs which were pre-approved by the Village. In the event the employee does not pass the 
program, the employee shall be required to retake the program at his own expense. 
Section 13.5.5.2 No more than one (1) employee at a time shall be permitted to participate in the 
training program. 
Section 13.5.5.3 During such time as the Village sends the employee at the Village's expense for 
the requisite training, the employee shall receive his full salary. 
ARTICLE XIV 
LEAVE OF ABSENCE WITHOUT PAY 
Section 14.1 Application for leave without pay, for any of the reasons stated in this provision 
other than in 14.2, shall be filed by the employee with the head of his department no later than 
sixty (60) days prior to the effective date of the request. Such application shall state the reasons 
for the requested leave and the duration thereof. If approved by the head of the department, the 
application shall be granted only if final approval is granted by the Village Board. Seniority shall 
accrue only for the first year of such leave. If the employee wishes to return after the first year, 
or at any time during the period of the leave, he will be pennitted to return as nearly as 
practicable to the same class title within the same department. In the event that the request for 
leave exceeds one (1) year, the employee shall lose all rights to seniOlity. The request for leave 
of absence shall be answered within thirty (30) calendar days after being made. The Village 
Board may review the request for leave each year and periodically thereafter to detennine if a 
continued leave of absence is justified. In the event that the Board determines that an extended 
leave of absence is no longer mandated, notification shall be sent to the employee within ten (10) 
days after a decision has been rendered by the Board. The employee then has thirty (30) days 
within which to return to work or be tenninated. 
Section 14.2 When an employee has exhausted all of his sick leave credits and is still
 
incapacitated and unable to perform the duties of his position, or if the attending physician has
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recommended a period of rest and convalescence, the department head may grant a leave of 
absence without pay for a period not to exceed one (1) year. This may be extended by the 
Village Board upon review. The Board may require proof of incapacitation from a physician of 
its choice. 
Section 14.3 Any employee who is required or ordered to report for military or naval duty shall 
be granted military leave with no loss of seniority. All years spent in active service while the 
employee is on leave shall be considered time worked for seniority purposes provided, however, 
it shall not exceed four (4) years. Within three (3) months after the employee's discharge from 
the military service, he must report to the Village or lose all rights to further employment or 
seniority, at the option of the Board. 
Section 14.4 On the approval of the department head, permanent employees shall be granted 
leave of absence, without pay, for a period of one (1) year for the purpose of acquiring additional 
education. This leave may be extended by the Village Board. 
Section 14.5 Leave of absence without pay, for reasons other than those cited in this provision, 
may be granted by the Village Board. 
Section 14.6 For leaves of absence in excess of sixty (60) calendar days, personal leave, 
vacation, sick leave, bereavement leave, court leave and holidays shall not accrue during said 
leave of absence, including, but not limited to, Worker's Compensation leave. 
ARTICLE XV 
GRIEVANCEPROCEDVRES 
Section 15.1 Any grievance or dispute which may arise between parties including the 
application, meaning or interpretation of this Agreement, shall be settled in the following 
manner: 
Section 15.2 (A) Submission of Grievance - before submission of a written grievance, the 
aggrieved party must try to resolve it orally and informally with his immediate supervisor or 
department head within five (5) days of its occurrence and with the assistance of his (her) Union 
Representative. 
(B) If a satisfactory settlement or disposition is not made within two (2) days 
after the oral submission of the grievance, the employee and/or the Union, may submit the 
grievance in writing to the Department Head who shall answer the same in writing within five (5) 
days. If the grievance is rejected in the answer by the Depmiment Head, then the Department 
Head shall detail his reasons therefore in writing. In event of meetings held between 
the employee, Union and department head, such meetings shall not exceed thirty (30) minutes in 
length. 
(C) If a satisfactory settlement or disposition is not made within five (5) days 
from the date ofthe written submission of the Answer from the Department Head, the employee 
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and/or the Union may submit the grievance in writing to the Village Administrator who shall 
answer same in writing within five (5) days. If the grievance is rejected in the Answer by the 
Village Administrator, then the Village Administrator shall detail his reasons therefore in 
writing. In event of meetings held between the employee, Union and Village Administrator, such 
meetings shall not exceed thirty (30) minutes in length. 
(D) If a satisfactory settlement or disposition is not made within five (5) days 
from the date of the written submission of the grievance, the employee and/or the Union may, 
within ten (I 0) days thereafter, submit the 1,rrievance with the answer of the Village 
Administrator and with any reply thereto on behalf of the employee or Union, to the Village 
Board. The Board shall schedule a meeting to be held not later than ten (10) days after the date 
of the receipt of the grievance and any accompanying papers, at its office, at which time the 
employee and/or the Union is entitled to be present. The Board shall, within five (5) days 
thereafter, set forth in writing its answer to the grievance. 
ARTICLE XVI 
OVERTIME 
Section 16.1 Except as provided below, whenever an employee is authorized by a supervisor to 
work overtime, such employee shall receive one and one-half (1 liz) times the regular rate of pay 
for all hours worked in excess of forty (40) hours per week. Personal leave shall not be counted 
in the computation toward the forty (40) hour week. Sick leave, holidays, vacation, and 
bereavement leave shall be counted in the computation toward the forty (40) hour week. No 
other time shall be counted in the computation for the forty (40) hour week. 
Section 16.1.1 Personal leave may be counted toward the purposes of overtime work if such 
personal leave was scheduled prior to the employee either working the overtime or being so 
directed to work overtime. In the event the employee schedules personal leave after working 
overtime or being scheduled for same, such personal leave time shall not be counted in the 
computation toward the forty (40) hour week. 
Section 16.2 If an employee is required to work on a day set forth in this Agreement as a 
holiday, he shall receive one and one-half (1-112) times his regular rate of pay in addition to his 
regular holiday pay for every hour worked, but shall forfeit the day off and shall not be permitted 
any additional time off. 
Section 16.3 If an employee is required to work while having been scheduled on vacation, he 
shall receive one and one-half (1-112) times his regular rate of pay in addition to his regularly 
scheduled vacation pay for every hour worked, but shall forfeit the vacation time and not be 
permitted any additional time off. 
Section 16.4 Overtime shall be distributed as equally as possible among the employees
 
qualified to do the work.
 
Section 16.5 It is understood that when overtime has been previously scheduled or is necessary 
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as a result of an emergency, such overtime is mandatory and may not be refused except for just 
cause. Should the employee refuse such overtime and not show just cause, he shall be subject, 
himself, to discipline. 
ARTICLE XVII 
RETIREMENT 
Section 17.1 The Village shall provide the improved twenty (20) year non-contributory career 
retirement plan (Section 75-i) as set forth in the New York State Retirement and Social Security 
Law for employees covered under this contract. 
Section 17.2 When a full-time (8 hour), regular employee leaves the Village by retirement with 
twenty (20) years of full-time (8 hour) service to the Village and is over fifty (50) years of age, 
the Village shall reimburse the employee for all unused sick days accumulated at the rate of fifty 
percent (50%) of the employee's average daily wage rate of one-two hundred sixty-fourths 
(1/264) if the monies are to be used toward future health insurance premiums. Payments shall be 
kept on account maintained by the Village which shall be used for the payment of whatever 
health insurance plan exists with the Union at the time of such payments. All monies kept on 
account but not expended at the time of the death of the employee and the employee's spouse, 
provided the spouse was a beneficiary under the plan prior to the death of the employee, shall 
revert to the Village. Substitute, part-time or relief work shall not apply toward the twenty (20) 
years of service. 
Section 17.3 Upon the exhaustion of all such monies, such retired employee shall have the 
option of paying their own premiums in order to continue to participate in the insurance plan, 
ARTICLE XVIII 
SENIORITY 
Section 18.1 Seniority and qualifications are the factors which will prevail in the event of 
promotion, demotion, layoff, recall and reduction in forces. 
Section 18.2 For seniority purposes, the employee's first day of permanent, full-time, 
continuous employment with the Village shall commence the period for the accrual of seniority. 
Continuous employment shall be defined as all periods of active employment, or leave as 
otherwise provided for in this Agreement, of an employee with the Village of Alden, provided, 
however, that it shall not include intennittent summer employment ofthree (3) months or less, 
seasonal, temporary and/or part-time temporary employment. 
Section 18.3 In the case of a job abolishment, reduction in forces, layoff and recall, the 
following procedure will prevail: 
(A) The employee involved shall have the right to replace another 
employee who has a lesser seniority date providing the replaced employee has the same job title. 
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(B) If any employee cannot replace anyone within his job title with less 
seniority, he may replace someone in another job title with less seniority, if qualified. 
(C) Employees shall be recalled in reverse order of layoff. 
Section 18.4 If a vacancy occurs within the Village and is to be filled, the following procedure 
shall prevail: 
(A) The job to be filled will be posted on the bulletin board for a period 
offive (5) working days. The posting will show (1) job title, (2) rate of pay, (3) location, (4) a 
space for interested employees to sign their names. 
(B) After interviewing any interested candidates, the Village may select 
the most qualified candidate for the position. In the event the Village determines that two or 
more internal candidates are the most qualified, the seniority of the relative candidates may be 
considered. 
(C) After an individual has transferred to another job which has been 
posted and filled pursuant to the provisions of this section, the employee shall enter a three (3) 
month probationary period during which the Village shall determine if the employee is capable of 
performing the tasks within the position. If the Board determines that the employee is unable to 
perform the tasks required, the employee shall be returned to his former position, if at all 
practicable, or a similar position at the same rate of pay which was being earned at the previous 
position. 
Section 18.5 For the purposes of this Agreement, seniority, on the effective date ofthis 
Agreement, shall be as set forth in Schedule A. 
ARTICLE XIX 
HOSPITALIZATION 
Section 19.1 For employees hired prior to January 1,2007, the Village shall provide basic 
health insurance coverage through either a Preferred Provider Organization (PPO) or a Health 
Maintenance Organization (HMO) at the rate of one hundred percent (100%) of the cost ofthe 
health plan available. The Village and the Union recognize that there may be changes to the 
insurance policies in effect as a result of modifications by the insurance company. The Village 
and the Union agree to meet to negotiate the impact of any such changes and to negotiate 
possible altematives to any insurance coverage. The Village shall not be responsible for changes 
made by the insurance company, including, but not limited to any changes in co-pays, 
deductibles and/or specific coverages. There shall be no reimbursement for any changes in co­
pays, deductibles and/or specific coverages by the insurance company. Within the first six (6) 
months of employment, the employee shall pay twenty-five percent (25%) of the health insurance 
premiums. After the completion of this first six (6) months of employment, such employee shall 
pay ten percent (10%) of the costs of the health insurance plan in effect. 
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Section 19.1.1 The Village and the Union shall create an insurance committee consisting of two 
(2) Village representatives and two (2) Union representatives. The parties shall each select their 
own representatives. The committee shall meet as necessary to review insurance options. 
Section 19.1.2 The Village will continue to actively seek, and review medical hospitalization 
coverage plans, which benefit the employee and the Village in both coverage and plan costs. 
Except where otherwise provided for in Section 19.1.2, nothing herein shall prevent the Village 
and the Union from changing health plans during the term of this Agreement. 
Section 19.1.3 The Village shall put in place a high deductible Independent Health Association 
plan with a 7/20/35 Rx plan. To offset the higher deductibles, the Village shall create an 
employer directed HRA using a debit card to pay for such copayments and deductibles up to a 
total of $2200/year for a family plan and $1100 for a single plan. The Village shall fund up to a 
level of $2200/yr. for each employee in the family plan and $1100 for each employee in a single 
plan to cover their deductible in a HRA which would stay in such fund for the employee's future 
use if unused. If the employee did not use the money, it would remain in their account and 
would be replenished each year by the Village up to the aforementioned limits. [Example: If the 
employee used only $1400 for the first year, he would still have $800 in the fund for the next 
year. The Village would then contribute $1400 to bring the fund back up to $2200 so that the 
employee would, effectively, have virtually no copayments or deductibles coming out of his 
pocket (except for Rx and any non covered services)] 
Section 19.2 In the event an employee is covered by any other form of health insurance by any 
other employer, such employee shall not be entitled to participation in any insurance plan as 
outlined in this article. The employee must notify the Village of such additional coverage within 
thirty (30) days of its acquisition. Failure to so notify the Village shall result in disciplinary 
action or discharge. 
Section 19.3 When both husband and wife are employees in the Village and are eligible for 
insurance, they will be granted one (1) family coverage according to the above payment schedule. 
Section 19.4 In the event a husband and wife are covered under this Article and there exists no 
other dependents for whom this coverage would apply, then the Village may provide for either 
one (1) family, one (1) two-person, or two (2) single coverages, at the option ofthe Village. 
Section 19.5 The Village shall create a FSA with the costs of such plan to be borne equally by 
the Association and the Village, if any. 
Section 19.6 The Village will continue to make health insurance payments for employees off 
on a non-work related injury for a period not to exceed twenty six (26) weeks, inclusive of any 
paid or unpaid time off, including but not limited to, sick leave, personal leave, vacation, 
bereavement, holiday, jury duty, FMLA (if applicable), etc. even if concurrent and/or consecutive 
time periods are used. Such payments shall not exceed twenty six (26) weeks within any fifty 
two (52) week period commencing on the first day of the payment by the Village [example: 
employee is off work for twenty six weeks commencing on March 1, returns to work on 
September 1 and works for one week and then goes off work for an additional three weeks. No 
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payment by the Village for the additional time off]. For any time in excess of twenty six (26) 
weeks, the employee will remain responsible for insurance coverage payments. In order to 
receive such payments, the employee may not be engaged in any other employment or self 
employment. If the employee is injured while in the employ of another or as a result of any self 
employment, the employee shall not be entitled to any payments under this section. 
Section 19.7 The Village shall continue premium payments of health insurance in the event of a 
work related injury involving worker compensation while in the employ of the Village. It is 
recognized by all parties that any worker compensation claim must be based upon an injury 
occurring while employed by the Village as opposed to any other employer. If an employee is 
injured while in the employ of any other party, health insurance payments will be deemed to fall 
within the terms of section 19.6, regardless of whether the employee receives worker 
compensation benefits from any other employer. The Village will make payments toward health 
insurance premiums for a period not to exceed fifty two (52) weeks in the event that an employee 
is off work on a worker compensation claim related to hislher employment for the Village of 
Alden within any fifty two (52) week period commencing on the first day of the payment by the 
Village. For any time in excess of fifty two (52) weeks, the employee will remain responsible 
for insurance coverage payments. 
Section 19.8 For the 2007-2008,2008-2009,2009-2010, and 2010-2011 fiscal years, the 
Village shall create for all employees a dental/optical/prescription/medical fund to be 
administered by the Village. 
Section 19.8.1 Upon the employee's cessation of the employment relationship with the 
Village, such funds shall revert to the Village. 
Section 19.8.2 This fund shall be used to cover dental, medical, prescription or optical 
expenses incurred by the participants and their dependents. 
Section 19.8.3 In order to utilize the fund, an employee must present a valid receipt for 
dental, medical, optical or prescription payments from a licensed dental, medical or optical 
practitioner or a copy of a premium payment for health, dental, optical, prescription or 
supplementary medical insurance. 
Section 19.8.4 Such funds shall be administered by the Village pursuant to guidelines 
jointly developed with the Association herein. 
Section 19.8.5 In the event an employee has any other fonn of prescription, optical, dental 
or major medical coverage, such employee shall be reimbursed only for those amounts not 
othen7>,l ise covered under such plan. An employee must apply for coverage under such plan prior 
to seeking reimbursement under this fund. Evidence of all such direct payments by the employee 
must be presented at the time reimbursement is sought. 
Section 19.8.6 Seasonal, temporary and/or substitute personnel shall not be allowed to
 
participate in any fonn of this Article (health/DOPM).
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Section 19.8.7 The Village shall contribute the sum of Eight Hundred Fifty Dollars 
($850.00) for family coverage and Three Hundred Dollars ($300.00) for single coverage per 
employee for this plan per fiscal year. 
Section 19.8.8 In the event the employee does not utilize such funds, the unused amount 
shall remain on account for the employee for the next year the plan is in operation and the 
Village shall supplement that amount to bring the fund to the levels set forth in Section 19.8.7. 
Section 19.9 In the event an employee does not wish to participate in any form of coverage 
under this Article and that employee is eligible for coverage, the employee shall be entitled to a 
payment of One Thousand Five-Hundred Dollars ($1,500.00) for family coverage or Seven 
Hundred Fifty Dollars ($750.00) for single coverage which shall be added to the employee's last 
paycheck at the end of the fiscal year. In order to be eligible for this payment, no portion 
whatsoever of the health program may be used by the employee for the entire fiscal year. 
Section 19.10 Nothing herein shall prevent an employee from re-entering into this plan once the 
employee has elected not to participate. An employee must reapply for such insurance 
participation. Such readmission shall be subject to the requirements of the insurance company. 
ARTICLE XX 
MISCELLANEOUS 
Section 20.1 The Village of Alden shall provide each employee with Three Hundred Dollars 
($300.00) per year for the purpose of purchasing work clothes and safety footwear. Effective 
June 1,2007, the Village shall contribute the sum of Three Hundred Twenty Dollars ($320.00) 
per year. Effective June 1, 2008, the Village shall contribute the sum of Three Hundred Thirty 
Dollars ($330.00) per year. Effective June 1, 2009, the Village shall provide the sum of Three 
Hundred and Forty Dollars ($340.00) per year. Employees may purchase clothing and safety 
footwear after the beginning of each fiscal year at stores which are selected by the Superintendent 
and which are within reasonable commuting distance of the Village. All such purchases and 
clothing shall be inspected by the Superintendent. All such clothing and safety footwear, which 
is not otherwise taken by the employee upon his depmture from the respective store, shall be sent 
directly to the Department of Public Works. Shirts and jackets shall contain a patch with the 
Village seal. Vouchers authorizing the purchase of work clothes and footwear by each employee 
up to the aforementioned dollar value shall be given to each employee for use at designated 
stores. The Village shall then reimburse such stores for the cost incurred and the purchase of the 
work clothing and safety shoes. 
Section 20.2 All clothing must be kept in neat appearance and good order. 
Section 20.3 (A) The Village shall provide safety glasses for each full-time employee of the 
Department of Public Works. The type and style of the glasses shall be detennined by the 
Village Board of Trustees. The working conditions under which such glasses shall be required to 
be worn shall be determined by the Superintendent. 
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(B) An employee requiring prescription glasses shall be provided with 
prescription safety glasses at no cost to the employee, provided, however, that the type and style 
of the glasses are to be determined by the Village Board. Such prescription glasses may include, 
when necessary, progressive bifoca11enses, with appropriate medical evidence. 
(C) Any employee receiving safety glasses as provided for in this section must 
have same ordered between May 1st and May 31 st of each year. Unless damaged, the employee 
shall be entitled to only one (1) pair of safety glasses during the term of this Agreement. Nothing 
herein shall prevent any employee in an emergency situation from ordering safety glasses at 
another time at Village expense. 
Section 20.4 A copy of Board minutes shall be sent to the DPW Building for posting on the 
Union bulletin board. 
Section 20.5 All benefits under this Agreement will commence from the first day of 
employment with the Village except where otherwise provided in this Agreement. 
Section 20.6 Should an employee, as a term and condition of continuing his employment with 
the Village, be required to have a CDL driver's license, the additional license upgrade fees 
permit fee, and testing fee, above that set forth for a Class D driver's license shall be paid by the 
Village provided that such payment shall not exceed one per person. 
Section 20.7 The Village shall maintain a group term life insurance policy for the employees in 
the amount of Twenty-five Thousand Dollars ($25,000). 
Section 20.7.1 Nothing herein shall prevent the Village from changing the insurance carrier 
during the life of this Agreement. 
Section 20.8 The Village hereby agrees to establish a fund not to exceed Three Hundred 
Dollars ($300.00) which shall be used by the mechanic to replace tools which shall be used on 
behalf of the Village. The Village contribution shall increase to Three Hundred and Twenty 
Dollars ($320.00) effective June 1,2007. No such tools shall be replaced without the prior 
approval of the Superintendent of Public Works. All necessary documentation with respect to 
each and every such replacement shall be provided to the Village. 
ARTICLE XXI 
VACATIONS 
Section 21.1 Except where otherwise provided for, Employees are entitled to accrue the 
following Annual Leave benefits: Beginning with the first of the month following the first full 
month after the employee's appointment: 
(A) 
(B) 
one (1) year of service, forty (40) hours; 
second (2nd ) year through six (6) years of 
service, eighty (80) hours; 
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(C)	 seventh (7lh) year of service, one hundred
 
twenty (120) hours;
 
(D)	 eighth (8 th) year of service, one hundred
 
twenty-eight (128) hours;
 
(E)	 ninth (9th) year of service, one hundred
 
thirty-six (136) hours;
 
(F)	 tenth (101h) year of service, one hundred
 
forty-four (144) hours;
 
(G)	 eleventh (11 th) year of service, one hundred
 
fifty-two (152) hours.
 
(H)	 twelfth (121h) year of service, one hundred
 
sixty (160) hours.
 
Section 21.1.1 Seven (7) hours will be credited the first month and three (3) hours each month 
thereafter for a total of forty (40) hours in twelve (12) months. 
Section 21.1.2 The second year of service will accrue annual leave time beginning on the first of 
the month following completion of Section 21.1.1. The first month accrual will be fourteen (14) 
and six (6) hours each month thereafter for a total of eighty (80) hours in twelve (12) months. 
This process will continue until the end of the 6th year of employment. 
Section 21.1.3 The start of the seventh (7th) year of employment. Annual leave will be accrued 
using the same process as previous years, but will commence with ten (10) hours on the first 
month and ten (10) hours each month thereafter for a total of one hundred twenty (120) hours in 
twelve (12) months. 
Section 21.1.4 At the beginning ofthe eighth (8th) year of service, eight (8) additional hours will 
be added to the first (1 st) months accrual with the remaining eleven (11) months accruing at ten 
(10) hours for a total of one hundred twenty-eight (128) hours in twelve (12) months. 
Section 21.1.5 The beginning of years nine (9), ten (10), and eleven (11), will earn an additional 
eight (8) hours per year for each of these years. Therefore, year nine (9) will start with twenty-six 
(26) hours, year ten (10) with thirty-four (34) hours and year eleven (11) with forty-two (42) 
hours. 
Section 21.1.6 At the beginning of year twelve (12), annual leave will be accrued at seventeen 
(17) hours for the first month and thirteen (13) hours for each month thereafter for a twelve (12) 
month total of one hundred sixty (160) hours. 
Section 21.1.7 In the year in which an employee starts his twenty-first (21 51) year of full-time 
continuous employment with the Village and on every fifth (5 th) anniversary thereafter, he shall 
be entitled to five (5) weeks annual leave. The leave period shall revert to the above described 
four (4) weeks maximum during the intervening years. It is further agreed that leaves of absence 
will not be considered as a break in the employee's "continuous employment." However, no 
such leave of absence shall be credited as service time, applicable to the twenty (20) years of 
service requirement. 
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Section 21.1.8 The annual leave referred to in 21.1.7 will be credited in the first month in total 
adding forty (40) hours at that time. 
Section 21.1.9 At no time shall accumulated annual leave exceed three hundred and twenty (320) 
hours, forty (40) days. 
Section 21.2 Except as hereinafter provided, annual leave shall not be taken in increments of 
less than one (1) week. A week's annual leave shall be defined as five (5) consecutive working 
days of eight (8) hours each. 
Section 21.2.1 Except as hereinafter provided, annual leave shall not be taken in increments of 
less than one (1) day. Upon the approval of the Superintendent, no more than four (4) days may 
be taken in increments of one-half (1/2) day. 
Section 21.2.2 Employees entitled to either two (2) or three (3) weeks annual leave as defined in 
Section 21.1 shall be permitted to take no more than one (1) week of their accrued annual leave 
time in increments ofless than one (1) week. 
Section 21.2.3 Employees entitled to more than three (3) weeks annual leave, but less than four 
(4), shall be permitted to take all annual leave time in excess of two (2) weeks in increments of 
less than one (1) week. 
Section 21.2.4 Employees entitled to four (4) weeks annual leave shall be permitted to take no 
more than two (2) weeks of their accrued annual leave time in increments ofless than one (1) 
week. 
ARTICLE XXII 
STANDBY 
Section 22.1 Because of the complex nature of the Public Work's Operation, the limited of its 
staff and the absence of full-time police protection, the procedure of standby, during those hours 
that require no regular employee to actually be working, will be maintained. 
Section 22.2 The employee shall: 
(A) Maintain surveillance over road conditions, water systems, and waste
 
water systems as weather dictates.
 
(B) Be available for call-out. 
(C) Notify the department head or his designee of surveillance shows
 
problems are imminent.
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(D) If the department head or his designee is not available, the standby 
person shall handle the problem to the best of his ability. The Department Head shall post the 
name of the designee on the bulletin board. 
Section 22.3 If an employee cannot take his standby duty, he shall find a qualified replacement 
as determined by the Village and notify the Department Head as to whom the standby person 
shall be. 
Section 22.4 Where a standby employee is required to work over and above the surveillance 
set forth above, he shall be paid for all such hours actually worked or a minimurn of four (4) 
hours, whichever is greater. 
Section 22.4.1 Such additional work must be on behalf of the Village of Alden and shall not 
include any service by or on behalf of the Fire Company. 
Section 22.4.2 In the event such additional duty occurs less than two (2) hours prior to the start 
of the employee's normal work day, then the employee shall be entitled only to the actual amount 
oftime worked. 
Section 22.5 The Village agrees to implement cellular service for the man on standby duty. 
The cellular telephone will be transferred from employee to employee for their individual duty 
nights. It is understood that personal calls are generally not permissible, however, instances may 
exist were an occasional call is necessary. Such personal calls, however, shall be kept at a 
minimum. 
Section 22.5.1 To the extent technically feasible, it is the intent of the parties that the employees 
have sufficient flexibility to allow them to leave the confines of the Village of Alden on their 
duty nights provided that they are able to respond and do respond in a timely and efficient matter. 
ARTICLE XXIII 
DISCIPLINE 
Section 23.1 All employees within the bargaining unit shall have all lights associated with
 
Civil Service Law Sections 75 and 76 relative to Discipline and Discharge, where applicable.
 
ARTICLE XXIV 
WAGES 
Section 24.1 The Village agrees to increase the salary of members ofthe Union currently on
 
staff as of June 1, 2006 as follows:
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Fiscal Year 2007-2008: 3.75% 
Fiscal Year 2008-2009: 4.0% 
Fiscal Year 2009-2010: 4.0% 
Fiscal Year 2010-2011: 3.5% 
Section 24.2 All rollover money shall inure to the benefit of the Village. 
Section 24.3 Each employee covered under this Agreement shall be paid in accordance with the 
step of the schedule attached hereto as Schedule B, except those employees hired subsequent to 
that date of execution of this agreementwho shall be paid the beginning salary as set forth in 
Section 24.5. Those employees shall remain at that step for one (1) full year of service and shall 
thereafter receive a pro rata increase as set forth in Section 24.1. At the end of the fiscal year 
during which the pro rata increase became effective, the employee shall thereafter follow the 
same wage increases set forth in Section 24.1. Employees who have not completed, by the 
signing date of this Agreement, one (1) year of service with the Village shall remain at the 
beginning salary level they were at when hired until they have completed one (1) year of service. 
Thereafter, they shall receive the appropriate percentage increase. 
Section 24.4 In the event of an inter-departmental promotion within the bargaining unit, the 
employee shall receive five percent (5%) less than the beginning salary step in the position to 
which he is promoted which shall be subject to a one (1) year probationary period. Upon 
completion of the one (1) year probationary period, the employee's salary shall no longer reflect 
the five percent (5%) reduction. 
Section 24.5 All beginning salaries shall be fifteen percent (15%) less than the current salaries 
within the respective job classifications at the time of hiring. After the completion of one (1) 
year of full-time employment with the Village, the employee shall receive an increase such that 
the employee would then be making ten percent (10%) less than other employees within the same 
job classification. During the employee's third year with the Village, the employee shall receive 
five percent (5%) less than others within the same job classification. At the commencement of 
the employee's fourth year with the Village, the employee shall receive the same salary as other 
employees within the same job classification. 
ARTICLE XXV 
DURATION OF AGREEMENT 
Section 25.1 This Agreement shall be effective of the 15 ( day of June, 2007, 
and shall continue in full force and effect until the 31 51 day of May, 2011. 
Section 25.2 If either party desires to temlinate or modify this Agreement, it shall, at least ninety 
(90) days prior to the tennination date, given written notice of such desire by certified mail to the 
other party. 
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IN WITNESS WHEREOF, the duly authorized representatives of the Village and 
the Union set their hand and seals this dO"- day of ~ ,2008 
FOR THE VILLAGE: FOR THE UNION: 
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SCHEDULE A 
SENIORlTY 
Robert L. Holtz - Senior Water/Sewer Plant Operator
 
Andrew Janiszeski - Water/Sewer Plant Operator
 
Keith Borden - Working Crew Chief
 
Mark Pruitt - Working Crew Chief
 
Richard Retzlaff - Motor Equipment Operator
 
Shawn Eastland - Motor Equipment Operator
 
Gary Pellittieri - Laborer
 
Eugene Nuwer - Mechanic
 
Daniel Czelusta - Motor Equipment Operator
 
Kevin Wypij - Laborer
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SCHEDULEB
 
Name Title Current 
Hourly 
Base 
Rate 
Hourly* 
2007­
2008 
Hourly* 
2008­
2009 
Hourly* 
2009­
2010 
Hourly* 
2010­
2011 
Eastland, Shawn MEO 17.09 18.80 19.55 20.33 21.04 
Wypij, Kevin Laborer 14.92 17.26 17.95 18.66 19.31 
Nuwer, Eugene Mechanic 18.29 20.12 20.92 21.75 22.51 
Holtz, Robert STP 
Operator 
22.25 24.47 25.44 26.45 27.37 
Cze1usta, Daniel MEO 17.09 18.80 19.55 20.33 21.04 
Pruitt, Mark Crew Chief 18.58 20.43 21.24 22.08 22.85 
Pellittieri, Gary Laborer 15.70 17.26 17.95 18.66 19.31 
Borden, Keith Crew Chief 18.58 20.43 21.24 22.08 22.85 
Retzlaff, Richard MEO 17.09 18.80 19.55 20.33 21.04 
Janiszewski, 
Andrew 
W/S 
Operator 
18.09 19.90 20.69 21.51 22.26 
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revised 
salary 
proposal 
Name Title Current Salary Salary 2008­ Salary 2009­ Salary 
Salary 2007-2008 2009 [4.0%] 2010 [4.0%] 2010­
13.75%1 2011[3.5%] 
Eastland, Shawn MEO $35,547.20 $39,104.00 $40,664.00 $42,286.40 $43,763.20 
Wypii, Kevin Laborer $32,656.00 $35,900.80 $37,336.00 $38,812.80 $40,164.80 
Nuwer, Eugene Mechanic $38,043.20 $41,849.60 $43,513.60 $45,240.00 $46,820.80 
Holtz, Robert STP $46,280.00 $50,897.60 $52,815.20 $55,016.00 $56,929.60 
Operator 
Czelusta, Daniel MEO $35,547.20 $39,104.00 $40,664.00 $42,286.40 $43,763.20 
Pruitt, Mark Crew 
Chief 
$38,646.40 $42,494.40 $44,179.20 $45,926.40 $47,528.00 
Pellittieri, Gary Laborer $32,656.00 $35,900.80 $37,336.00 $38,812.80 $40,164.80 
Borden, Keith Crew $38,646.40 $42,494.40 $44,179.20 $45,926.40 $47,528.00 
Chief 
Retzlaff, Richard MEO $35,547.20 $39,104.00 $40,664.00 $42,286.40 $43,763.20 
Janiszewski, 
Andrew 
W/S 
Operator 
$37,627.20 $41,392.00 $43,035.20 $44,740.80 $46,300.80 
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